BAFt MRVP,MPRP REFXRHHR > BEmH SR AFEREFT U TRE !
EfFhx XF MRVP/MPRP REFXFEHR, BIFHFMRBIFETREBLUTRRA:
English Regarding tuition-fee exemptions for children of MRVP/MPRP families, the following issues

are suggested for clarification by the Ministry for Education and the Ombudsman/Commissioner for
Education:

12023 EXHREEEE > BRITHHE?

BRIESHNXHLIERE (BEHRRBERKLIZERFHAY (Policy and Rules of Procedure) 1575 2023 & 6
A - ERBRDEENEEER « BRAERES| » BRMEFIERMEIEG > TEEEEA 12023 F3E) -
[i:]7.X2204

1, 2023 EXHRERER, EEITHEER?

Bl BVSHX B IIE (FERRBEENREZEFMMY  (Policy and Rules of Procedure) , f&iTF 2023 % 6 B,
REHIAERREREER. BKHUERTES], ERAKEFIERIMIEERF], FeEEZEMA “2023 FHE -

English

1. Is the 2023 document legislation or an administrative policy?

The document currently obtained is entitled “Policy and Rules of Procedure for the Exemption of Fees”,
revised in June 2023. It should first be established whether it is an internal policy, ministerially approved
guidance, or subsidiary legislation made under statutory authority. It should not simply be described as a
“new law of 2023”.

2 > fR#) MRVP,MPRP REERY L ERKIREEEE ?

sRtEH I —ERER « —IRERRRS > IREBIESE 4.6(e)% > [RHI MRVP, MPRP REENE LHFREEHSE
—MRHNBER G HERE - HIFEBIREERERNER - FEDRIHA -

T

2, BRI MRVP, MPRP REH LAEKIERHA?

B —aRER. M—REAMKEX, RNFIES 4.6(e)5, REI MRVP, MPRP XENE LHBEFHEHRE. —K
HEFERRREN, SHHHBREXRRENNIR, FED A,

English

2. What is the higher-level legal basis for restricting MRVP/MPRP families?

Please identify the Act and the specific provision that authorises Rule 4.6(e), which restricts tuition-fee
exemptions for post-secondary or tertiary education for MRVP/MPRP families. A general discretion to
grant fee exemptions and a power to expressly exclude a defined category of families should be
explained separately.

3 > BUSRERsEHIE Befib A ?

sAMESMMESTH Board ~ BB RICE R RAGIE RALAE » WIRHHESH - #HERBRENBE - ZEFIR
HEREE RIFHRARERER - hEDHE -

fEfAse

3, BRERERIERITE Bt E?

TBWIAMEITH Board, HERKIEMUKHIESME, HREREH. HERANRERBH, ZRSIRHEN
S5HRELRLRENNIR, BNDE



English
3. Who made and approved the policy?

Please confirm whether the revision was made and approved by the Board, the Minister for Education, or
another authority, and provide the approval document, approval date and effective date. The Board’s
power to make recommendations and the Minister’s power to take the final decision should also be
clearly distinguished.

4> HRESENSEZE®E?

ITREERETDEAEIREHEAMIT - BIZEE 46()REERSE (HEZE) ~ BAMEERM - SL.217.17 &
MERABRER AR > FEERUL MERRILMIMEER) RNBETEEEDN -

fEf&sC

4, HRERBTS LOER?

THBERN D EEENCEERAIT. NIZEE 4.6(@FEENE (HEZE) . EANFENA. S.L.217.17 REX
BRERERE, FRERM “REZHRNNEBER" BB LRI

English

4. Is the policy consistent with higher-ranking law?

An administrative policy must operate within the limits of statutory authority. It should be verified
whether Rule 4.6(e) is consistent with the Education Act, the applicable tuition-fee regulations, S.L. 217.17
and relevant EU law. A reference to “our policy” should not substitute for a complete legal analysis.

5> BERMFAIAT » BREBRERHE?

APl 2023 FEFTAIER « UAEA XN AHHBANRE » URNAEEZERERE - BRGBHRIENZKREES
B LA RNRE -

[1]7: 123074

5, BERMALH, FRBEIERH?

IEHEA 2023 FEITEES. UAMARAMBBENRE, URINAMEEEEHE. EFRRIRENBRBELER
ZHAFHRE

English

5. How was the policy published, and were transitional arrangements provided?

Please explain when and how the 2023 revision was published or communicated to families, and how it
dealt with existing approvals, courses already commenced, and families that had relied on official
information when planning their children’s education.

6 > {RIEERERER > 5 Employment Licence i) MRVP,“MPRP R E » RBERIZETFZRENE
ZE%EHE ?

TCN 2 IE=EEEK1 » TIF—TEE MRVP 1B¥RYE:5485 - Fff9¥ MRVP, MPRP &8 &7 89 FEREEE
K > th/EH TCN -

BXEA Single Permit ARERIEREHE > MEGREUTEAENBEERBNEZEEE » hEERSHRGE
HEMBEMNBEERS » EEEASEZIENE=EEE - Bt > FEERFKMIAEBEE Jobsplus
Employment Licence 735252 > M3 XM A BIRERAEZRRENFE=EHEE -



FEBHATFHES? | &&FBETIFAN Employment Licence Z{&E# MRVP, MPRP R & » REZHEEANSE
BT ERFEFRRE ? T UHR » AfEERIERIERARERE ?

EREERENFABRANFREE > ESITZE ; EFRERU TRE MRVP, MPRP > A Single
Permit) {FRTEER -

[i-]7.2204

6, 1RIEEREE;%7E, # Employment Licence i MRVP, MPRP Rk, BRERAHEETFZRENE=EFSh
&?

TCNZ “S=EER” , HIF—5 MRVP BMHIEIESEH, i1 MRVP,MPRP BESHHEMBER, B
[EF TCN,

XR23 Single Permit ARMEZRRERTE, MXEEUIFENENKEEZENE=EER, WEENSHFE. EH
HMEMRERSE, EERESEIENE="EER. Ftk, FeENXEFHKIIMEZIES Jobsplus Employment
Licence 7T %, MINERNFBFHEXEZRERENE=EFHE,

RAEBAIA: &7%BEHIFEM Employment Licence Z/&# MRVP,MPRP K, REEEIEAMNHHIEF
FHBRE? T LUHRR, BRERFRIEREMTA?

ETXEREOMERTFLFR, NABTEE; BEFRERLU “RE MRVP, MPRP, MAZ Single

Permit” fEATEESR,

English

6. Under EU law, are MRVP/MPRP parents holding an Employment Licence also protected
third-country workers?

TCN means “third-country national”; it is not a visa category opposed to MRVP. Non-EU nationals residing
under MRVP/MPRP are also TCNs.

The scope of the EU Single Permit legal framework is not limited to third-country nationals admitted for
the purpose of work. It also includes, where the statutory conditions are met, third-country nationals
admitted for other purposes who are subsequently lawfully authorised to work. Therefore, the fact that
our residence card and Jobsplus Employment Licence are issued separately should not, by itself, mean
that we fall outside the relevant legal protection for third-country workers.

The Government should confirm whether an MRVP/MPRP parent who lawfully resides in Malta and is
employed under a valid Employment Licence enjoys the applicable worker equal-treatment protections.
If such persons are excluded, the specific legal provision and reasons should be identified.

How those protections apply to tuition fees for dependants must still be examined separately; however,
“you are MRVP/MPRP and not a Single Permit holder” should not by itself be treated as a complete
answer.

7 RAMERESFHENFRLZIAFRAZEFE?

MEMBRREIEGEERE « §72LF > FEUFEE A 837 Employment Licence) £ TS Single
Permit) M{EFRIRENAREZRKERSIEER - ARAURES  RRNFSSHEEFNNEERRFL ; &
FEERREFA RBEFNCHETEER -

[1]7: 123074

7, AABESESHENFLRZIFRAFETFE?



MREREBRKEILEEEE. &5, BBAFEY: B “MiI Employment Licence” 5 “&3f Single

Permit” M{ERRAGIEMNEEEREKIBERSIEEH, RNKAES, RKNFHENFWEERTFL; FEERE
BREMBHRERM L MT2MEE.

English

7. Why are the children of two categories of lawful workers treated differently for tuition
fees?

If both categories of parents lawfully reside and lawfully work in Malta, the Government should identify
the specific legal basis and rational justification for treating a separately issued Employment Licence
differently from a combined Single Permit. At the same time, it must be clarified how the parent’s worker
rights apply to dependants; it should not simply be assumed that every benefit available to the worker
necessarily extends identically to all family members.

8 » BRI RERN MR EEER SRR ?

2023 FHIEIE MRVP » FUARKRERATANPFXABRERR - REZNE | SEECAREME - F—
FENFERRC N ARE L AH ? RESDSIENBELEEM ? BN EFER > AREZREAEEBES -1
TAERME RIB R % HE ?

[i:17%C2074

8, BERISRERMMEE TR SIRHARR?

2023 FRIENE MRVP, AUARKREGEMENRIEKAEHIAEE. REENE: BELEEHEE. FA—RE
HIFEA RSB E HAE? RESTSERIIXEFEE? BNZHFEN, B85 REAEREM. AITEA%R
WEEHE?

English

8. Are non-retroactivity and legitimate expectations engaged?

Obtaining MRVP before 2023 does not necessarily mean that every future new application must
permanently be governed by the old policy. The more important questions are whether there was an
existing definitive approval, continuing exemption for the same course, or a clear official assurance;
whether families reasonably relied on that information; and whether legal certainty, predictability and
transitional arrangements were considered when the Government changed the treatment.

9> EFEGRTHBRBKR—?

FAQ & RMA EHMEIEXRT » RREUSTIFTA#% » FUAIUFRRERRE ; 2023 FERAIRFISEFHSH
B - [EIREE L ENE LR « T8 « KNEN » UREEGRELRSEEHERNIER - BaiHEiRE T&E:M
BJEERRE | MEER) > REREHEBIISITHEEM « BEFEY -

fEfEx

9, EFEREESEMEER—H?

FAQ & RMA PEBERT, RKESIIEFRE, FRAIUBRIEFRHERR; 2023 FEERARFHSEFHETFTE. 1
HEEAH GRS EM. . MINEH, UREEERETNSEEHEIRIER. BaiERE ‘SR8

] KRR, AERZIEEMIEITHERME. HIFHELD.

English

9. Is the official public information consistent with the actual policy?



The FAQ and RMA’s written responses state that, once a parent obtains work authorisation, the child may
apply for a tuition-fee exemption, while the 2023 policy restricts treatment at higher-education level. It
should be investigated whether the official information was accurate, complete and updated in a timely
manner, and whether it caused families to form a reasonable but mistaken understanding. At this stage,
it is more appropriate to raise the concern that the information may have been misleading than to allege
deliberate concealment, fraud or breach without evidence.

10 > Z1 2023 FEERZ A REEH ?

B% 2025 J 2026 89 MRVP+Work Permit #/#2%4) o S5EFFLLEERTZ ~ MQF F4K ~ TEFH] « ZKEERA
FROEER > FEAAMEHESFIEENEEER - BAMEFEBFRESTRY - BERERAR  —]
BYRRRE o

1175274

10, 7@ 2023 FEEERZ FHERERHI?

B8 2025 X 2026 F# MRVP+Work Permit #t /2], IFEATLLEORIE. MQF F&. TIRFR]. KEXRNME
TBIEH, BERIEHESSEEENIRER. SEMETENRIESERK, BEGERER. —HHER,
English

10. Why were some families still approved after the 2023 policy?

There are MRVP + Work Permit approval cases from 2025 and 2026. The Government should compare the
course, MQF level, work authorisation, family relationship and any discretionary grounds, and explain
the material differences between those earlier approvals and this year’s refusals. Earlier approvals do not
automatically guarantee approval this year, but they justify a request for a specific and consistent
explanation.

11 > FA—RIZBHARBRBFNRE - EEDFHEE?

HERE 34 XMRRERRBEANBECHMRE » XERBEENRENER - BEBR—SFE2EHNRE
BERIRMY - U ERBRBFS —HREZNER
111752074

» A—IREESHRPIFHIRE, ETHFLRE?
BERE 3.4 FMRRIBREATENSIMER, XNEXSEEMRENER, NEBRRZLEHRME. #iH
M, UNRESERHFIFS —IRENER,
English
11. Are renewals for the same course treated differently from first applications for a new
course?

Rule 3.4 of the policy states both that an exemption applies to the whole registered course and that
annual renewal and reconsideration are required. It should be clarified what protection applies to
renewal of the same course, under what conditions an exemption may be withdrawn, and how this
differs from a first application for a different course.

12 E""HIE%@EIEU%EE’JE@F*@% ?

R 5 3.2 K2 3.3 1&1RE S EE S BERAEIERTHNEERSE D E% o MY Board B & &ERMERFE
1% > MIEER MRVP/ MPRP %fﬁ@ HENE4R o

[i:1)7 2254



12, REHIEZEMHIHKENRIGEHR?

HEE 3.2 R 33IFKRBAE. 5. BRMMHIIBATHLINAE D%, MiAIA Board @EEHFENHIERE, M
3JE{XE MRVP,MPRP S & B &hiELE,

English

12. Were individual discretionary grounds genuinely considered?

Rules 3.2 and 3.3 preserve the possibility of full or partial exemption on humanitarian, financial, health
and social grounds. It should be confirmed whether the Board examined the individual evidence rather
than automatically refusing solely because of MRVP/MPRP status.

13 > R RE T RIRM T A ERRIERE ?

A AR B E AR « EERBUAE « HATNEREMERKIEFIBER » UKATBANEREZ « HFEE
ERUEIZ R FIEARR o

1152074

13, {EERERTIRMT S IEHLHGFTEE?

BIRAAKEREZR. EBIHENATE. AANEREMBRIIBERE, UNRAIBNENRHEIN. BIFSEER
P AZ R ANHARR.

English

13. Does the refusal give adequate reasons and identify available remedies?

Please identify the specific applicable provisions, explain how material evidence was assessed, why other
eligibility or discretionary routes were not applied, and state the available reconsideration, complaint or
judicial-review procedures and applicable time limits.

N R ERERFAEKREIEZNEE » FEEEREBRFEZNGR - RFIFEIEAEERKE - TOHRA &
BAE—EHEIEER -

EEthEAEmRE/VE

fEfasx

UEREREXKBAEROENEE, FRELIESEBMNEENGIC, RIFENGEHEEZRKIE. TOHA. EHE
—HHIRIELE R

S EfthfE A a X/ VA

English

These are issues that warrant investigation and a reasoned response; they are not conclusions that the
Government has already been proven to have acted unlawfully. We seek an outcome that is legally

grounded, fully reasoned, transparent and consistent.
Malta Chinese Community Rights Concern Group




